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Abstract:This study investigated the advantages of Chinese language skills in the
Ugandan job market. The data collected through questionnaires and interviews with
employers indicated that Chinese language proficiency significantly enhanced
employment opportunities, career development, and income levels in industries such
as trade, tourism, and manufacturing. China's economic influence in Africa is
constantly growing, and Uganda has become an important partner. Strengthening
commercial ties between China and Uganda has promoted economic diversification
and stimulated people's interest in learning Chinese. Many students believe that
mastering Mandarin will enhance their employment capabilities and provide a
competitive advantage. This study employed a mixed research method to analyze how
Chinese language skills affect employment opportunities, wage levels, and career
mobility. The research results show that professionals who can speak Chinese are
increasingly likely to obtain jobs, promotions, and higher incomes.

Key words:. Uganda, employment, Chinese, language skills



R — TS TEREAL N — (B BT I A%, 2 788 8 1l 2 i
A, RTA PSR E AN E. AR, P ER S LR HE.
HAE . A S AIREFEZ Mk KETH, dnEsd e, Tk X AL, @E
AP EEHA R SAM A TAEE. EXMERT, PR S SRR BRN
HE, BB ATRANGEZER, Rk R, Rem TESE. R,
ER A 3] P OSCHE B TR AT, (B H A ANE 2 838 1 58 772 15 F AR R S8
Btk izt , Bkl P B SE I, V72 Bk AR KR )
BRI, HRTRREHBR T DL R B, ik =T,

—. W ER

SREFR: T SCE F BRRE S TR T A T A A
BARHbr:
L WFF05 TFIA i 0 RS e R ok
2. Tl 7 S T e S AT
3. PR SCRRE = TR IR L RE
AIHTEE GRS TR R R 1K R

= WA
L. TR SR TR T2

2. IR AT 7 ZE I A RE T ?

3. U ML AE R T A B B TAE?

=. JERERR

3. 1 FICEF RS HLAE S

T 5 A8 ) — EACA R e AR R e R 3K . F AR, B4R A



TET DLE Z R m L2 (Bamgbose, 2011; Crystal, 2010). 78444k
BN, WEEAAMOE—ME S HRE, A —Faeis B N &k AR ) SEFREE
7.

PLEFIE R, SRR 2 ([ Ak 2 5 B R R ¥ . 525 R R A1
o TEXFEMIAEE TN, S Uil is i N E A SRS TAENL 2 . B, 7EEH
THL b, — AU R TE A R T AT DB o E 3R TR, Jb iR
fift, REACE, LRSS E . 7ErR S8, — 2 A IR b /s
P, T SR RE A P BT S ) rh S S R RS RS AU, T DASE R R A A A
W, ER@ETKMEMERR, MBECE 2R,

FEHEAEY, BE IR L SChRER . Lo, 781 BOREAT L,
RS F b SCHe e B R I A T, AR SR, WA B SRR N SR T .
FEIMAZEIREE T, 2 SCH A TAT A Bh A A B3 S0t . 2 5400018, X8l
ATE BN AP AR A AR A B4R [FIRE, 7R JRIEHI, SR @I A LUE 5
Bk [ b E R PR B AR 2R IR, TR T R B

BEBNE, EFIEAS N REMEE . F 75 s & 380, MY
FEAE B AL, R — e EAE AT B, —>BEE A S S TR
FERE I A L, AR SRR 5 E R HEE S MEE, XM RIFACRE
B B 22 L A b e B R SR A R SR ML 23

R, SR TEARTE T L SE S 7, Wik ATE B S TAERIAE iE 37 Soh 4
HEZIRBEANA RN EA R BA EWER, M2 —Me DIEER RIS T
TEFIBL 2 P R AR “TEHRe 7

3. 2 AL H

HMERE ST AT LR ZE R EINIKF (Tollefson & Tsui, 2014). 13Tk,
Tesd 1 7E P E A b R S AT B B BT S R T N A ]
REFRAT S LA IR B 2L 2. B0, BefsEAH A L5 b [ 3 3% 2 (1) 75
MYEEMFR AT, BT AR, RS N . (@ S AT ]
Dy NPT LR B A R 58 5 A, T FliiE o oAb, X380 T4 T
PEAEE IR T2 314, MRS E LS. R R EEali Ed@ i i pe, Wie
R B REE A S A ML 2 o R, @G AE —T0E 5 BikE, 2Rt



NG KRNZ8 55 R J S T
3.3 R B

15 S A 82 AR IR R R RS THHL S I E BN % (Graddol,
2006, HA& N CHESIHIR T, JOHRTEW R b s [ A1 s s eh, fE
FER GG TN ER KR IR L iR, daehs
(EE I SOV S T, R AR, R TAERCR.
. FEcb At Bt B HE G VA A B TR R L e A
T A AR A 5 AR T L B A, ZEV R A AR T E L
B4 TSRS T BTN AZE ). I50E P e B O R B R EARRIE A, A
355 2 UG AL 2

T2 A R, 15 5 R TR T AN N2 ST RE I RE B fE g, X
R e TR TR B A I P E I T . R, SRR SORBURTH T AR
BV R4y, P T AR 2 R At T IR SRR
3.4 XERT H

A EBRAT L DV FEAHIE W] T AMBRERERIOE, 36 T SCE 5 ik B AR
MR ) SCUERIT D SRR [ 2 o TGRS o OIS B R e e
SR, LA SCERIGRARBE R G LRI T . X —BF R IR, A LB
RS 3 T B 0 W R 76 13 T AR 2 2 DR R b R R A P T AR S
R FURIR AL 5 EL o P F A

X FE A ETE AL SN R R FE S Sz 3 46 SR ep s A B o 19
AT I 4 U T R B T B Al sl B b i S 5 05 H 1 AR
B, 18 AT Bk = STIERF 505050 BT X R 4 7F 2 KA RS b BUIEREAL 9 o o 1
VRS T R, AR B R A eh SO R i He b A A 75 T A T
E@EF. A MRS E S SRR - T 3RS ST LS

BEAb, U A 2 7E R B R SR B AR SRS T o LT R 2
Bt SOR A N7 X AR rh 7E B R B S A O R L, B AL RENE AT
HENF L ik [ bRk R I I T

BRI, Rk Z A AR BSOS 1 LR W, A BT R S IR NS
ERFSE, LLT A A @i 0 % 1 SR o XS S AU B T W) 58

5



W T RGO G, 38 Rt — P 7 X S e A2 N H A TARZE S 2
Ay LA VAR by AR B o

. BAEGESER

REN ARG SRR FONE, OBt weXiE. Hir AR,
RETIR SRR BRI TR LR B SRE. BdE s L
A& . AT B AU I FCan e S, DA RO FC A RIStk A Rk 5T
(=14
4. 1wyt

B TR R VERT BT, FaE G B S E S & IR G WL k. il
APETFEBEEE ] X IR BT B WA 5 08, AR AR AT ATl
REWHFUNERNE N 7RG WA € EH8dE (sl Rod . SR &
AT R PARE R Cn s N i SHRNE KR R ) X R B T
5 A [t BR AR 1 RE R S TIA RO S AP R BIAE A .

4. 2 HHFL X IR

AT FE LA S TR S 117 O A T X sk SRR AN 5 THE 2 5 5 AT
Fls, RE T REPRM. RO am RAFI, R0 2 SOE S %
2ty H AR E Al AR SR BN W, Ok R R AR 5 5 ) A
Tl ih. R, 1% X AU i S B i s 5 RE IR L2 . SR S HR
KIS AR A AR ML B S B

4.3 BAR NEE
AR LI B AR AL 3 5] s SC i A L Rl A T e [ 28 P s R
RIS AR MR, DR R SOOI . SR (B 4R 06 T35 7 L 5 R
WA R E A —T1E B .
4. 4 AR SHATE
AW TLIREA R 210 80 & 120 47215, BB T 205 & M8
Y 95 FH W R RE 7 15



e T PR PO IS M0V, s e il 53 T 3
1%, ABRER AR bt

AP BELREe ZESE BEO oP BEBLBIURE A, L 22 TR T 0 24
P

4. 5 FIWW 7
AHIF 5t R F 2 R B SR 77 12

o MBI TR EEUE, BREE L UK R S S

o Uitk FTUREEMEEGE, R TR UIH AT 58,

o SCHRAMHTE: B TS EAEHIR R DU AL R
4.6 AR LE

ABFFI0 R T T B35 5T R AR . 13 TUCE T S B, ViR
FIT3RBUE T 2 (0 VEANZ 00 504, DA A T 40 BT 9 1
4. T EESME

FFIRTE TR, 35N AL F AU, HBMEE R, LA
B YRR Fe B 9 P 2 o [ S TR A2 e 5 375 0 P

{5 B 77T, SIS/ AR TR 2 00 R L — B, AR A 4 ) R £ 3
5, DL R E T TSR
4. 8 FIE S M7 ik

RO R ARG T AT 0T, R T R R AR SRR, IR
i SPSS 8% Excel HH4TAbH,

EMEHRR A S, R A RBTRED . 2, IR R
B, DRI RIS . WA IS5 & RE R R (LT ST PR gt 45
4.9 LHEEE

AR TGS 2 ARG TSI . B 5 5% 78 f s R & el - 5 S 5
Foo BFFOL TR B2 Vi & INE 4 1 5105 BARSE, FTA SR O T2 AR H i1,
ENGIE =il 1o



. &Y

S SRRSO A R R B A g

REESBEEHR: RN Sl /K — 2

JeE: Sl L3

BURHEH : XHFPXHE, Mt S EELRE X / Practical
Relevance

FOCEREAE H W TAE PR B2, Bl DA, Sfrrh Wire . 500w
EX(E



S50

Bamgbose, A. (2011). {(JEMIES Sablk)

Crystal, D. (2010). (&IHHES ERHEE)

Graddol, D. (2006). {(JEiEMIARK)

Tollefson, J. W., & Tsui, A. B. M. (2014). (ZHEA TR
B kgt f/ (2023).  (EF7ah IAERE)

Oy EE R THRE (2022). (0 H 54D



